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Acknowledgement

The Her Futures Foundation acknowledges the Traditional Owners and
Custodians of the lands, winds and waters on which we live, work and travel and
recognise their connection to the land’s waters and communities.

We pay our respects to Elders past, present and emerging and acknowledge the
contribution and sacrifices our Elders have made to better our community and our
futures.

We are committed to working with, advocating for and promoting the needs of
First Nations women across our organisational footprint with unwavering
determination, passion and persistence.

WARNING: This document many contain images or names of Aboriginal or Torres
Strait Islander people who have since passed.




Her Futures Foundation

The Her Futures Foundation is a not-for-profit, Deductible Gift Recipient (DGR) registered organisation
established to empower First Nations Women through employment, education, enterprise, and cultural
and social support.

About Us

The seed of the Her Futures Foundation was planted in fertile ground in 2020 when Real Futures
partnered with UN Women to create a groundbreaking pilot program called Women’s Business 2nd
Chance (WB2C).

The 2020-2022 pilot was an incredible success and highlighted the deep need for culturally-led, one-on-
one education, employment and wellbeing support for First Nations Women in Sydney and across
Australia.

The Her Futures Foundation was then established in March 2023, to continue this work and is dedicated
to empowering First Nations women across Australia through employment, education, enterprise, and
cultural and social support.

Operating initially in New South Wales and Western Australia, the Her Futures Foundation continues to
provide culturally safe spaces through our Women's Business 2nd Chance (WB2C) hubs, offering vital
support including employment training, mentoring, and job-readiness programs.

These programs have a positive impact on over 1000 women across NSW and WA every year.

The Her Futures Foundation can only continue our essential work with the support of aligned partners
who are committed to the economic and social empowerment of First Nations women.

Our Impact
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Our Pillars

People & Culture: Our connection to people, country, language, and culture is at the
heart of what we do.

Programs & Places: We provide culturally safe spaces to deliver training, education, and
employment programs.

Community Engagement: We build strong partnerships, advocate, lead, and serve as
role models for positive change.

Financial Sustainability: We support First Nations women in building their own wealth
and ensure the Foundation's financial sustainability for future generations

Our Current Footprint




Partner With Us

Partner with the Her Futures Foundation to support:

Your RAP goals: Advancing reconciliation through real community impact.
Diversity, Equity & Inclusion: Investing in First Nations women’s leadership.
ESG Outcomes: Measurable social change in Indigenous communities.

Brand Goodwill: Recognition as a genuine contributor to reconciliation and gender
equity.

Our aim is to increase our footprint and services:

We aim to increase our footprint so that we can deliver our life changing programs to more

First Nations women, in more places, empowering more aspirants, their families and
communities to thrive.

9 Existing WB2C, RTW and Wellbeing

9 Potential new sites for WB2C, RTW and Wellbeing
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Sponsorship Opportunities

We offer sponsorship options that recognise your generosity and support publicly and meaningfully:

Level

Contribution

Recognition & Benefits

Influence

$50,000 +

Includes all benefits and supports of Community, Support &
Collaborate packages.
Plus:
* Naming rights on co-branded events, speaking opportunities,
high-visibility media credits.
e Regular strategic meetings to discuss First Nations employment
for your organisation
* Her Futures Foundation will act as a consultation and
recruitment partner for delivering your Aboriginal Employment
Plan

RAP: Partnering with us can help you reach RAP targets such as
increasing the number of First Nations People working in your
organisation, ensuring their career development and investing in
partnerships with organisations that focussed on improving the lives
of First Nations people

Corporate Social Responsibility Frameworks* - partnering or
sponsoring the Her Futures Foundation can help you to meet the
commitments of your Corporate Social Responsibility commitments
regarding:

* Indigenous Partnerships

e Community Investment

e Social Impact

e Community Engagement

* Indigenous Rights & Reconciliation

* Inclusion & Diversity

e Domestic Violence Prevention

* Charity & Volunteering

*See page 10 for more information




Level Contribution Recognition & Benefits

Includes all benefits and supports of Community and Support
packages.
Plus:

* Logo inclusion, social media recognition, impact reporting.

* Your jobs advertised for free on our job’s boards.

e Astand at our yearly Careers Expo in western Sydney.

e Supportin recruitmentincluding applicant recommendations,
pre-screening and reference checks from our talent pool of
candidates.

e Her Futures Foundation will act as a consultation partner for
designing your Aboriginal Employment Plan

RAPs- if you are an organisation which has already identified and
outlined your vision for reconciliation, then we can assist you to
fulfil your aspirations by helping you to develop and pilot your First
Collaborate $30,000 + Nations employment strategies and initiatives using our pre-
employment, employment and post-employment support
programs and our established partnerships with other specialist
First Nations services.

We can also help you to participate in strong and meaningful
engagement with First Nations stakeholders through our extensive
networks and providing advice on developing and implementing
effective First Nations engagement, cultural learning and
employment strategies

Partnering or sponsoring the Her Futures Foundation can help you
to meet the commitments of your Corporate Social

Responsibility* commitments.

*See page 10 for more information
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Level

Contribution

Recognition & Benefits

Support

$15,000 +

Includes all benefits and supports of Community package.
Recogpnition:
e Brand marketing including your logo on our website and
features in our newsletter and social media.
* Assistance and advise on recruiting First Nations people in
your organisation.
e Cultural awareness inductions for your staff
* Annual report on our progress- with your business and
contributions highlighted.
e Discount codes for our retail webpage

RAP - through your relationship with us, you have to opportunity
to scope and build relationships with our network of partner and
allied First Nations stakeholders to help your organisation to scope
and understand to contribute to reconciliation in meaningful ways

Partnering or sponsoring the Her Futures Foundation can help you
to meet the commitments of your Corporate Social
Responsibility* commitments.

*See page 10 for more information

Community

$5,000 +

Your organisation will receive a Thank-you pack which includes:
Sponsorship Certificate,

Invitation to partner in community events.

Quarterly newsletter

Aspirant Impact:

10 First Nations women could undertake a short vocational
training program or

100 Fuel cards to help aspirants to get their first week at work, or
100 Food vouchers to help First Nations women and families that
are struggling with the cost of living

Workplace
Giving

One off or
ongoing

Give your employees the opportunity to contribute to programs
that change the lives of First Nations women by implementing an
employee contribution program from your payroll which allows
your team to give from their pre-tax salary.

You can up the incentives by committing your company to match
employee contributions!!

We also welcome in-kind support (e.g. venues, equipment, professional services)




We can help you meet your Corporate Social Responsibility Targets

As a First Nations charity we can be a powerful partner for businesses seeking to meet their
Corporate Social Responsibility (CSR) framework goals—especially in areas like reconciliation,
inclusion and community investment.

Advancing Reconciliation and Cultural Inclusion
* Cultural Awareness Training: Her Futures Foundation can provide workshops and resources that
educate employees about Indigenous history, culture, and contemporary issues in First Nations
communities.
* We can co-host events or provide speakers and activities to deepen engagement for significant
dates such as celebrating NAIDOC and National Reconciliation Week

Community Investment and Social Impact

* Your business can directly fund the Her Futures Foundation through Targeted Philanthropy to
support our programs to improve education, wellbeing and employment outcomes for First
Nations women.

* Your staff can engage in meaningful volunteer work through participating in or contributing to our
programs, enhancing employee morale and social impact.

e We can work together to co-develop Shared Value projects and initiatives that benefit both your
business and the community—such as engaging your industry insights and knowledge to design
and deliver training and employment opportunities or supporting our First Nations women
entrepreneurs.

Ethical Supply Chain and Procurement
* We predominantly work with First Nations owned businesses and we can help you source goods
and services from our vast network. In fact, 2 of our funding partners who have supported us from
the outset, are both First Nations owned and operated Supply Nation members! Partnering with
Supply Nation-certified businesses can not only help you to meet procurement goals but also fulfil
your ethical sourcing commitments at the same time.

Reporting and Reputation
* We can work with you to design templates to ensure that we provide you with regular data, impact
metrics and stories that meet your reporting commitments, enrich your reports and demonstrate
real-world outcomes.
e Authentic partnerships with charitable First Nations organisations such as the Her Futures
Foundation can build stakeholder trust and boost credibility with investors, regulators, and the
public.

Policy Alighment and Advocacy
e Our experienced team can work beside you, or act as a consultation partner with you to develop
your internal policies related to inclusion, anti-discrimination, and cultural safety.
* Your business can have the opportunity amplify the voices of First Nations women by supporting
our campaigns, programs or policy reforms.




on
ATl

e

ety

| PAEaaon
""

. ®
»

How Your Support Could Help Us Grow e

Py

Women'’s Business 2" Chance Hub

Your support could help us grow the capacity of the Women's Business 2" Chance
Hub to deliver more programs to in western Sydney and to be able to fulfil the need
for our programs across a greater geographic area women in regional and remote
Australia.

Her Futures Wellbeing Program

The Her Futures Wellbeing Program currently being delivered in Kempsey has potential for expansion
through delivery to aspirants from Inclusive Employment Australia and Parent Pathways contracts.

The Wellbeing Program provides a critical foundation for job readiness because it addresses many of
the barriers experienced by First Nations Women that have long-term impacts on their ability to find
and maintain ongoing employment.

The Wellbeing Program provides women with opportunities to engage with community and support
services, participate in information and education opportunities, and access health and wellbeing
support. All of this builds the resilience and confidence of First Nations Women to optimise their
success when they are ready to begin looking for a job.

As a model, it can be customised to extend the program to focussed groups such as disengaged girls
and young women, as part of a school program for young mothers, for women leaving custody and as
a program to empower and support older women to engage and interact with disengaged young
women.

Pipeline Programs

Your support could help us to implement and grow the projects that are currently being
developed to support First Nations women to become confident, empowered, educated and
independent.

_____
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Our Current Programs

Women'’s Business 2™ Chance

Many First Nations women have found themselves marginalised - excluded economically and
socially - through circumstance and stereotype.

The Women'’s Business Second Chance (WB2C) Hub is a ground-breaking program for women at risk
of being left behind. It aims to give them the chance to achieve quality learning, entrepreneurship
and employment outcomes through access to educational, employment and support services,
tailored to their needs as learners and future earners.

The vision for the WB2C program and hubs is to create meaningful and lasting opportunities that can
transform the lives of First Nations women across Australia. Women that have been continuously
marginalised and excluded socially and economically.

This is achieved through providing tailored employment, education and entrepreneurial mentoring
and programs. In addition, the program also offers social, emotional and wellbeing support in a
culturally safe environment. The program is currently servicing over 1000 women across Australia.

A proportion of donations received by the Her Futures Foundation are used to directly fund
Women’s Business 2nd Chance programs and events.

Program Highlights:

e Foundation life skills, pre-vocational training, industry and skill-building workshops

e Bridging or return-to-education courses, and enrolment to new fields of study or licencing
* Job readiness assessment and training

e Trainee preparation and industry pre-vocational programs in partnership with employers
e Preparation for formal interviews and onboarding requirements for employment

e Nutrition, fitness and general health and wellbeing support

* Help with travel for training and work

e Online resources for individual solutions

* Promoting business development and entrepreneurship




Return to Work Pathways

In July 2023, The Hon Jodie Harrison, Minister for Women, Ministers for seniors and the Minister for the
Prevention of Domestic Violence and sexual assault, presented WB2C funding for the Return the Work
(RTW). This Funding is part of the NSW Government’s Return to Work Pathways Program, which WB2C
will deliver for our NSW Aspirants.

The program funds NSW organisations to implement projects that support women from focus
communities re-enter the workforce. Under the program, we will help Aboriginal women and girls re-
engage with the workforce and aspire to leadership in a culturally safe place.

In the 2024-25 FY the WB2C Hub had 74 (49%) women who were participants of the Return to Work
Program. The majority; 53 (73%) of women in the RTW were registered to be looking for employment.
While 2 (3%) were in employment.

Program Highlights:

Our Return-to-Work program model is an “end to end supported journey” to engage and enable our
women and girls not only to re-engage with the workforce, but to aspire to leadership in a culturally
safe place, with holistic onsite mentoring and support.

The program provides:

Small business workshops

Finding employment opportunities
Resume and interview preparation
Advocacy and employer mediation
Culturally guided hubs and team support

Mentoring and Cultural support

Life and career planning

Job specific training, tickets and licenses
Pre-employment checks and licensing
Financial planning and budgeting

We deliver Return to Work in Western Sydney, Newcastle, Dubbo, and Wellington from our Women’s
Business 2nd Chance Hubs thanks to a grant from NSW Women.

Impact Goals

Support 50 First Nations women to enter or re-enter the workforce.

Return to Work Pathways clients Darlene, Penny and students studying their Certificate Ill in
Aboriginal and/or Torres Strait Islander Primary Health Care.




Her Futures Wellbeing Program

The Her Futures Wellbeing program isa free for participants program designed to reduce the major
health concerns among First Nations women in Kempsey through tailored health and wellbeing
support.

Kempsey ranks within Australia’s top 20% of regions with the highest socio-economic disadvantage.
The most prevalent long-term health condition among First Nations women in Kempsey is poor
mental health such as anxiety and depression.

First Nations women’s health and wellbeing cannot be isolated from their social, economic and
cultural lives. In response to these challenges, our culturally safe program of fitness training, life skills
and wellbeing workshops provide facilitated access to community services, fitness programs and a
supportive environment where First Nations women can take charge of their health, engage with
services and identify and pursue their aspirations.

Participants engage in a 12-week group program of facilitated fitness and healthy lifestyle sessions,
including goal setting, mental and cultural wellbeing, healthy eating, cooking and exercise.

Program Highlights:

* Access to 3 structured gym classes per week and 12-month gym membership for successful
completion

e Weekly fruit and vegetable vouchers from local businesses

e Empowerment, self-efficacy and resilience built through access to information sessions on a
range of services from community and government organisations, mental health, medical,
legal and other services available

e Participation in First Nations Foundation culturally safe Financial Literacy program for
financial confidence and good decision making

* Connection with culture through art practice

* Healthy eating, nutrition and diet

Impact Goals:

Support up to 160 of women in Kempsey community over 3 years

Improved health and social and cultural connectivity

* Empowerment and education of First Nations women by providing positive role models,
knowledge, skills and resources that enable them to take positive actions to achieve their
health and wellbeing goals

Create long-term community-led solutions




Get Ready Program

Our successful 3 day Get Ready program equips aspirants with all of the information that they need to
successfully look for jobs, secure jobs and be successful in the workplace.

The course includes:
Day1l: Before you start looking for work

Developing vision boards, resumes and cover letters, interpreting jobs advertisements, creating
digital job seeking profiles and uploading files, presentation and interview skills.

Aspirants participate in activities to identify their strengths and skills and how they align to the
aptitudes required for the jobs that they want. This helps them identify areas of growth or
qualifications and experience required.

Aspirants also identify any barriers or support that they may need to allow them to work and are
supported in finding solutions or options.

Day 2: Requirements to start work

Aspirants are helped to compile or apply for apply for Superannuation accounts, Tax File Numbers,
Working with Children Check, Police Checks, Unique Student Identifier to make onboarding easier.

Preparing for Your First Day includes information to ensure that the aspirants first day at work is a
success and that they have of the documentation and information that they need for a problem free
onboarding.

Aspirants are given tips and guidance to make sure that they have everything that they need to
ensure attendance and punctuality, that they are dressed appropriately and have all of the workplace
information that they require.

Day3: A New Workplace- A New Life!!!

Information to support aspirants for long careers in their new workplaces such as:
e Personal Wellbeing at Work
¢ Differences that you may encounter at work - equipment, environment, culture, lingo
e How to deal with difficult situations
e Work Health & Safety, Positive Duty Laws, Workplace Harassment and Discrimination - what it is
and what to do about it

How to look after yourself now that you are working:
e Family expectations
Childcare
Health and Wellbeing
Stress Management
Budgeting and Planning - How to read your paycheck, setting future goals
Declaring your income



New Programs in the Pipeline

Strong Women, Smart Money

Strong Women, Smart Money is a face-to-face facilitation of online training modules from the First
Nations Foundation, facilitated and supported by trained Her Futures Foundation staff. The modules
empower aspirants to have the information and belief to trust in themselves to make sound financial
decisions that positively affect theirs and their families’ futures.

In many of our families, money and finances are something that is not spoken about at all, or it’s the
subject of anxiety, stress and even violence. It is no wonder that many First Nations women have a
difficult, even traumatic relationships with money. Smart Women, Smart Money sets out to address
this.

We would love to grow our capacity to deliver this program to be able to offer it to all First Nations
women, including young women still in high school, working women and to the Aunties who are
leaders and knowledge holders in our communities.

g fﬁf'%ﬁnﬂs
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Strong Women, Smart Skills (Administration)

We have been working with our partners at Sydney Community College on creating a number of
learning and skills development opportunities for our aspirants.

Strong Women, Smart Skills (Administration) is the first of a proposed series of opportunities designed
to provide women with digital literacy and foundation skills to help them secure ongoing and
meaningful employment.

The program starts with digital literacy skills training sessions from our partners at Sydney Community
College. Once a sufficient level of skill is achieved then the participants progress through to Certificate
| and Il level training modules. They also participate in work placement within partnering businesses
and organisations to get real on the job experience.

Administration skills have been chosen for the model as administration roles can often act as a
“gateway” to extensive and long careers in other areas such as HR, Casework, Payroll, or Reception.

The program can be developed from this initial framework to cater for other bespoke industries and
employers.

SYDNEY
COMMUNITY
COLLEGE"®

sydneycommunitycollege.edu.au
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Digital Dreaming

The Digital Dreaming Program provides the opportunity for artistic practice and expression in a form
that can be used to create employment and financial independence for aspirants.

Digital Dreaming will provide artists and artisans with the opportunity to undertake the Digital Design
for Beginners course to take their artistic expression and practice to a new level, providing opportunity
for commercial and financial success.

This program is delivered by trainers with decades of experience the design and fashion industries and
backed up by a number of guest speakers including:
e Artists whose designs can be seen in big box stores,
Supply Nation businesses,
women owned and run local digital printing companies,
specialist intellectual property lawyers and
the opportunity to meet with organisations to assist them in their entrepreneurial endeavours.




Our Growth Plan

Our plan is to work with and listen to First Nations women to identify their aspirations and dreams to
develop and grow our programs and partnerships to respond to their needs and deliver meaningful,
respectful and life changing programs.

We are building frameworks and rigour around our programs that allow them to grow while and
maintaining the integrity of their intent and outcomes. Having strong frameworks and clear outcomes
allows us to be responsive, to pivot and personalise programs to the needs of communities within the
cultural, geographic and social environment

It is our inspiration and passion to grow to be able offer these opportunities and programs to more
women, in more places, empowering more aspirants and their families and communities to thrive.

Planned Her Futures Foundation Operational Structure

Real Futures Her Futures

Pty Ltd Foundation

Return to
Work
Program

Women’s
Business 2nd
Chance

Wellbeing
Program




-8 @
L)
W i

Dl
LY Ld

Accountability and Reporting e
As a charity, we are committed to transparency in the use of donations and grant funding.
Therefore, we will publish on our website an Annual Report which will include:

e Annual Impact Reports
e Annual Financial Summaries

As part of our registration, we are bound to submit an Annual Information Statement on the website
of the Australian Not for Profit and Charities Commissioner

Our Relationship with Real Futures Pty Ltd and AKG

Real Futures Pty Ltd was established in 2012 as a Supply Nation Certified Company, Aboriginal owned
and managed delivering high employment and better social outcomes through programs contracted
from the National Indigenous Advisory Agency (NIAA) (formally the Dept of Prime Minister and Cabinet
(DPMC).

In 2017 Real Futures partnered with AKG for corporate support in financial, payroll and contractual
growth.

The concept for the Her Futures Foundation begun in 2020 when Real Futures partnered with UN
Women to create a groundbreaking pilot program called Women’s Business 2nd Chance (WB2C).

The Her Futures Foundation was established in March 2023, to continue this work and is dedicated to
empowering First Nations women across Australia through employment, education, enterprise, and
cultural and social support.

o SRS N B A

Let's Work Together

We’d love to discuss a potential partnership further.

Please contact me to arrange a meeting or receive additional information.

Thank you for considering this opportunity to walk with us in support of First Nations women.

Warm regards,

Wm
Theresa Bowgn www.herfutures.org.au

Theresa.Bowen@herfutures.org.au

Operations and Partnerships Manager (02)7209 1905 | 0428 776 107
Her Futures Foundation



Aspirant Success Story

Elizabeth - Women's Business 2™ Chance Hub

Elizabeth Whitton is a proud Gamilaroi woman who joined
Women’s Business 2nd Chance in 2023.

She quickly engaged in a range of workshops at our Hub to upskill,
connect with other women and build her career confidence.

These included Get Ready and Life & Career workshops, a basic
computer skills course, arts and crafts sessions, and the ‘Empowering
Our Mob’ healthcare certification.

In 2024, Elizabeth proudly completed a Certificate Il in Community
Services.

This opened up new career opportunities and she was employed full-
time as a DFSV Case Worker.

In her role, Elizabeth focuses on reducing the impact of poverty, social
disadvantage and violence on members in her community. She offers
clients support, information and referrals to other necessary services.

She has a bright future ahead and has expressed her determination to
become an advocate and voice for women!

Her IFutures
Foundation

Join the next Her Futures

Wellbeing Program

A free 12-week health & wellbeing program for
all First Nations women in Kempsey!

Starting Monday 22 September!

Monday, Tuesday & Wednesday
2-hour wellbeing sessions

Thursday & Friday
Optional gym sessions

Sessions include:
Exercise and physical health
Cuiltural belonging

Healthy cooking and eating

.
.

® Mental and social health
.

® Goal setting and vision boards
.

Personalised coaching
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Aspirant Success Story

Tracey - Women's Business 2™ Chance Hub

(" Awards NSW Kﬁm’?gg'ﬂaifd \ Tracey Saunders is a proud Kalkadoon woman who has
T e been thriving since joining our Women’s Business 2nd
Chance program.

,‘i“". Tracey has a cheeky nature and a gift for self-expression.
> She set her sights on a traineeship, motivated by the
NSW opportunity to upskill and gain full-time employment.

GOVERNMEN
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As well as expanding her own horizons, she saw it as a way
to support her children and family.

As well as participating in our Vision Board workshop,
Tracey was supported with one-on-one mentoring by our
Reach Out Officers.

Once she had set her goals, Tracey enrolled in a Certificate Il
in Applied Technologies with NSW TAFE. She spent 2 years
studying and gaining practical experience in a traineeship.
The WB2C team has been by her side, helping prepare and
submit the documentation she needed to do her training
and gain a traineeship.

During that time, Tracey was a finalist for the ‘Greater
Western Sydney and Blue Mountains Region Aboriginal and
Torres Strait Islander Student of the Year’ Award at the
Metro Sydney NSW Awards!

Tracey was also the proud recipient of an award from NSW Training showing her outstanding
dedication and enthusiasm as a student.

We’re thrilled to share that since graduation; Tracey has gained full-time employment with Sydney
Water and is loving her new career!

Our team is so proud of her and will continue to support her as she grows.




Aspirant Success Stories

Julia- Tiddas in Construction

Julia is a WB2C Tiddas in Construction graduate with an
inspiring story of resilience and transformation.

In the past, Julia has struggled with drugs, alcohol and
the law which she says, led her down some dark paths.

After having a realisation that she wanted a different life
for herself, Julia showed the courage to move away
from her community to seek out a new future.

She found her feet and got the taste of working life,
experiencing many different industries.

Recently, Julia moved back home to reconnect with her
parents and siblings. Sadly, a short time after moving
home, her mother passed away.

Once Julia felt ready to restart her career, she signed up to our Tiddas in Construction program and
completed it with flying colours!

Julia’s resilience has proven to be great and after completing Tiddas, she gained a role with LACK
Group. She now has the opportunity to go down the pathway of becoming a team leader for their
traffic control unit!

Felishia is ‘Making Tracks’ at Wilson Security

Felishia is a single Mum who had been out of the workforce for 7-
years while she focused on raising her beautiful children.

She joined WB2C and was introduced to the Making Tracks
program at an information session. Felishia jumped at the
opportunity, completed her Cert Il in Security Operations and
Cert Il in Business Customer Service, and obtained her security
license.

While she was training, she worked for Wilson Security as a
concierge at a local Woolworths. Felishia loved greeting and
helping customers and the experience built her confidence.

Once qualified, she was employed in security roles with Wilson Security. and celebrated a promotion.
She’s recently celebrated a promotion and is now an ambassador for the Making Tracks program!

Felishia loves her job and the opportunities it’s given her but is most proud that she has paved the way
for her growing daughters who have said they want to be just like her when they grow up!




Aspirant Success Stories

Elizabeth - Wellbeing Program

Elizabeth is a local Kempsey woman who is a key figure in the community. She’s well known for
catering for all the Sorry Business in Kempsey and leads a very busy life where her wellbeing isn’t
often put first.

Elizabeth signed up to the Her Futures Wellbeing Program with her Mum and daughter. It was the
perfect opportunity to look after their health, spend time together and support each other.

Since starting, Elizabeth has been killing the workouts and shared that the gym and being in a
group of other women are her favourite parts of the program.

She said it’s hard to find women to work out with and now she’s got deadly sisters as gym and
walking buddies.

Elizabeth shared that her top three personal changes since joining are being more motivated,
making better health choices and feeling good about herself.

She says the program “helps motivate and encourage you to stay focused on wellbeing, health and
healthy eating”.
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Aspirant Success Stories Fok
Shirley Dixon - Women's Business 2" Chance Hub ='::;;._.;;;i"

Shirley Dixon is a proud Wangkumara woman and single mother of three children.
She joined the WB2C Hub in August 2020 and has actively engaged in various
workshops as well as completing a Certificate of Attainment in Basic Computer

Skills.

2ND

X WOMEN'S BUSINESS 8

Shirley's entrepreneurial journey started whilst she was
working as a Cultural Heritage Officer on Wangkumara Country.
She has been involved in locating Aboriginal artifacts, cave
paintings, and burials in the Cooper Basin, QLD.

This work has inspired Garnas Creations, where she crafts
jewellery, art pieces, and homewares. Her artwork has been
proudly displayed at Emerton Pharmacy, The Hive in Blackett,
and Willmot Community Hub.

Shirley shares her passion by facilitating art workshops in
schools and at the Community Restorative Centre. Her
creativity and commitment to her family and community are
truly inspiring.

Aspirant Success Stories

Sheerin Griffen - Women's Business 2" Chance Hub

Sheerin Griffen is a proud Aboriginal Woman and a busy mother of
four. She joined Women’s Business 2nd Chance in April 2022 to find
work. She had been employed at her local primary school canteens
but wanted something different and was interested in working in
childcare as an educator.

The WB2C team supported Sheerin through our wellbeing program
and kept her up to date with the courses, programs and other
opportunities we had coming up. Sheerin also signed up to our
Return to Work Pathways program.

In 2023, Sheerin attended and employment day, hosted at our Rooty
Hill Hub. She came to this event with hope and enthusiasm looking
to find a new career path that would provide her and her family a
fresh start.

She spoke with Yenu Allowah Aboriginal Child and Family Centre, one
of our employment partners and was interviewed on the day.

Sheerin was over the moon to secure a part-time role as a Childcare Support Officer with them!

Yenu Allowah were so impressed by her positive attitude and her eagerness to learn that they have since
offered her a full-time traineeship where they will support her in undertaking a Diploma in Childcare.

Shereen shared that through the support of both organisations she feels more confident in social settings

and her financial situation has improved for her growing family.



Her IFutures
Foundation

www.herfutures.org.au
enquiries@herfutures.org.au
(02) 7209 1905 | 0428 776 107



